
Rekruttere til maritime og nautiske Ph.d.-programmer i Norden
Her er nogle centrale faktorer:

1. Begrænset kendskab og synlighed

• Mange unge kender ikke til maritime karrieremuligheder, især på forskningsniveau.

• Branchen opfattes ofte som traditionel og mindre innovativ, selvom der er store teknologiske og bæredygtighedsudfordringer.

2. Geografisk og kulturel faktor

• Maritime miljøer er typisk koncentreret i havnebyer, mens mange universiteter ligger inde i landet.

• Det kan skabe en afstand mellem studerende og den maritime industri.

3. Konkurrence fra andre sektorer

• Teknologi, IT, grøn energi og finans tiltrækker mange talenter, fordi de opfattes som mere dynamiske og giver højere løn.

• Maritime forskning kræver ofte specialiseret viden, hvilket kan virke som en barriere.

4. Begrænset finansiering og karriereperspektiv

• Ph.d.-stillinger inden for maritime emner er ofte afhængige af projektmidler og industrisamarbejder.

• Usikkerhed om jobmuligheder efter Ph.d. kan afskrække kandidater.

5. Sprog og internationalisering

• Mange maritime programmer i Norden undervises på engelsk, men det kan stadig være en barriere for nogle.

• Internationale studerende kan være tilbageholdende pga. klima, leveomkostninger og kulturelle forskelle.

6. Image og bæredygtighed

• Shipping har historisk haft et imageproblem pga. miljøpåvirkning.

• Selvom der er fokus på grøn omstilling, er det ikke altid kommunikeret klart til potentielle studerende.



Recruitment Strategy for Maritime & Nautical 
PhD Programs in the Nordic Region
1. Strengthen Branding and Awareness

• Highlight Innovation and Sustainability: Position maritime research as a key driver of green transition and digitalization (e.g., autonomous 
ships, AI in logistics, decarbonization).

• Showcase Career Impact: Communicate how PhD graduates influence global trade, climate solutions, and maritime safety.

• Use Success Stories: Share alumni profiles and industry collaborations on social media and university websites.

2. Build Industry Partnerships

• Joint Research Projects: Collaborate with shipping companies, ports, and tech firms to offer real-world research opportunities.

• Internships and Secondments: Provide PhD candidates with industry placements to enhance employability.

• Co-funded Scholarships: Secure funding from maritime clusters and government programs to attract top talent.

3. Improve Financial Incentives

• Competitive Stipends: Benchmark against other engineering and technology PhD programs.

• Travel Grants: Support participation in international conferences and fieldwork.

• Housing Support: Offer assistance for accommodation in high-cost Nordic cities.

4. Targeted Outreach

• University Roadshows: Visit engineering, logistics, and environmental science departments across Europe.

• Digital Campaigns: Use LinkedIn, ResearchGate, and maritime forums to reach potential candidates.

• International Recruitment: Partner with universities in Asia and Africa where maritime careers are growing.



Recruitment Strategy for Maritime & Nautical 
PhD Programs in the Nordic Region
5. Emphasize Sustainability and Technology

• Green Shipping Focus: Promote research on decarbonization, alternative fuels, and IMO compliance.

• Digitalization: Highlight projects on autonomous vessels, AI-driven navigation, and smart ports.

6. Address Barriers

• Language Support: Offer free Nordic language courses and emphasize English as the working language.

• Relocation Assistance: Provide cultural integration programs and family support for international students.

7. Create a Strong Community

• Networking Events: Organize annual maritime PhD symposiums.

• Mentorship Programs: Pair students with industry experts and senior researchers.

• Visibility in Media: Publish research in popular science outlets and maritime magazines.
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